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IITI. NEW OPPORTUNITIES FOR SSA

The Implementation of New Legislation - H.R. 1

The job ahead for SSA in implementing H.R. 1l is

very large. The changes resulting from the enactment
of H.R. 1 in the social security cash benefit and
Medicare programs--even without considering the new
supplemental security income program--will have a
major impact upon operations. The added work is

upon SSA almost immediately. January 1, 1973,

is the effective date for a number of the new
Medicare provisions and for such major cash benefit
provisions as the increase in benefits to 3.8 million
widows and widowers and the liberalized retirement
test, which will make 1.7 million persons eligible
for additional benefits. July 1, 1973, is the
effective date for major Medicare changes such as

the extension of Medicare coverage to 1.7 million
social security disability beneficiaries.

The new law will require SSA to double the volume of
social security account numbers issued in fiscal
years 1973 and 1974 and to determine age, identity,
and citizenship or alien status of the individuals
enumerated.

On top of this, SSA has a job at least as complex and
large-scale as the launching of Medicare in 1966--the
launching of the new supplemental security income
program for the aged, blind and disabled. On

January 1, 1974, the Social Security Administration














































































